PERFORMANCE AGREEMENT

BUSHBUCKRIDGE LOCAL MUNICIPALITY
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1. JOB DETAILS

Salary- Number 5009997

Location

Total Salary Package

Occupational Classification

Designation

2. PERFORMANCE AGREEMENT ENTERED INTO BY AND BETWEEN:

The Bushbuckridge Local Municipality herein represented by Cecilia Sylvia Nxumalo in
her/his capacity as the Executive Mayor (hereinafter referred to as the Employer or Supervisor)

And Canzi Jabez Lisa Employee of the Municipality (hereinafter referred to as the Employee).

'WHEREBY IT [S AGREED AS FOLLOWS:

3. INTRODUCTION

3.1.The Employer has entered into a contract of employment with the Employee in terms of
section 57(1) (4) of the Locai Government: Municipal Systems Act 32 of 2000 (“the Systems
Act"). The Empleyer and the Employee are hereinafter referred to as “the Parties”.

3.2, The Systems Act, read with the Contract of Employment concluded between the parties,
requires the pariies to conclude an annual performance agreement within one (1) month after

the beginning of each financial year of the municipality.

3.3. The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government poficy
goals.

3.4.The parties wish fo ensure that there is compiiance with Sections 57(4A), 57(4B} and 57(5) of
the Systems Act.

4. PURPOSE OF THIS AGREEMENT

The purpose of this Agresment is to -

4.1 Comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Act as
well as the employment contract entered into between the parties;

4.2 Specify objectives and targets defined and agreed with the employee and to
communicate to the employer’s expectations of the employee-'s performance and
accountabilites in alignment with the Integrated Development Plan, Service
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Delivery and Budget Implementation Pian (SDBIP) and the Budget of the
municipality,

4.3 Specify accountabilites as set out in a performance plan, which forms an
annexure to the performance agreement;

4.4 Moritor and measure performance against set targeted outputs;

4.5 Use the performance agreement as the basis for assessing whether the
employee has met the performance expectations applicable to his or her job;

4.6 In the event of outstanding performance, to appropriately reward the employes;
and

4.7 Give effect to the employer's commitment fc a performance-orientated
relationship with its employse in aftaining equitable and improved service
delivery.

5. COMMENCEMENT AND DURATION

5.1 This Agreement will commence on ( 01 July 2017) and will remain in force until
31 January 2018) thereafter a new Performance Agreement, Performance Plan
and Personal Davelopment Plan shall be concluded between the parties for the
next financial year or any portion thereof.

5.2 The parties will review the provisions of this Agreement during June each year.
The parties will conclude a new Performance Agreement and Performance Plan
that replaces this Agreement at least once a year by not later than the beginning
of each successive financial year.

5.3 This Agreement will terminate on the termination of the Employee's contract of
employment for any reason.

5.4 The content of this Agreement may be revised at any time during the above-
mentioned perlod to determine the applicability of the matters agreed upon.

5.5 If at any time during the validity of this Agreement the work envircnment alters
(whether as a result of government or council decisions or otherwise) to the
extent that the contents of this Agreement are no longer appropriate, the contents
shall immediately be revised.

6. PERFORMANCE OBJECTIVES

6.1 The Performance Plan (Annexure A} sets out-

6.1.1 The performance objectives and targets that must be met by the
Employee; and

612 The time frames within which those performance objectives and
targets must be met.

8.2 The performance objectives and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Defivery and Budget Implementation Plan (SDBIP}
and the Budget of the Employer, and shall include key objectives; key
performance indicators; target dates and weightings.

4

6









